ReaderTT.config = {"pagecount":32,"title":"Comparing Public and Private Sector Compensation in Ontario","author":"Amela Karabegović","subject":"As Ontario\u2019s provincial government continues to struggle with both deficits and finding ways to constrain spending, there is heightened interest in how wages and non-wage benefits (compensation) in the public sector compare with those in the private sector. While a lack of non-wage benefits data mean that there is insufficient information to make a definitive statement about total compensation between the private and public sectors, the data that are available indicate that the public sector enjoys a clear wage premium. There are also strong indications that the public sector has more generous non-wage benefits than the private sector. After controlling for such factors as gender, age, marital status, education, tenure, size of firm, type of job, and industry, public sector workers (including federal, provincial, and local) located in Ontario in April 2011 enjoyed, on average, a 13.9 percent wage premium over their private sector counterparts. When unionization is factored in, the premium is reduced to 12.4 percent. As of 2011, 76.5 percent of public sector workers in Ontario were covered by a registered pension compared to 26.0 percent of private sector workers. In addition, 97.3 percent of Ontario\u2019s public sector workers who were covered by a pension enjoyed a defined benefit pension plan compared to 53.5 percent of private sector workers. In 2011, job losses were greater in Ontario\u2019s private sector than in the public sector: 3.9 percent of private sector workers lost their jobs compared to 0.7 percent of public sector workers.","keywords":"Comparing Public and Private Sector Compensation in Ontario  ","creator":"Corel Ventura 10.0","producer":"Corel PDF Engine Version 10.397","creationdate":"D:20130206101716Z","moddate":"D:20130219114843-08'00'","trapped":"","fileName":"document.pdf","bounds":[[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210],[935,1210]],"bookmarks":[{"title":"Comparing Public and Private Sector Compensation in Ontario","page":1,"zoom":"FitV -117"},{"title":"Contents","page":3,"zoom":"Fit"},{"title":"Executive Summary","page":5,"zoom":"Fit"},{"title":"Introduction","page":7,"zoom":"Fit"},{"title":"I  A Review of Past Research","page":8,"zoom":"Fit"},{"title":"II Comparing Wages in Ontario\u2019s Public and Private Sectors","page":14,"zoom":"Fit"},{"title":"III Comparing Non-Wage Benefits in Ontario\u2019s Public and Private Sectors","page":17,"zoom":"Fit"},{"title":"Overall Conclusion","page":22,"zoom":"Fit"},{"title":"References","page":23,"zoom":"Fit"},{"title":"About the Authors","page":26,"zoom":"Fit"},{"title":"Acknowledgments","page":27,"zoom":"Fit"},{"title":"Publishing Information","page":28,"zoom":"Fit"},{"title":"Supporting the Fraser Institute","page":29,"zoom":"Fit"},{"title":"Purpose, Funding, and Independence","page":30,"zoom":"Fit"},{"title":"About the Fraser Institute","page":31,"zoom":"Fit"},{"title":"Editorial Advisory Board","page":32,"zoom":"Fit"}],"thumbnailType":"jpg","pageType":"html","pageLabels":[]};
